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PARS FOR NON-MEMBERS. 
What Sir George Kekewick thinks of the N.U.T. 

Sir G. W. Kekewick, K.C.B., D.C.L., was for twelve 
years the Permanent Secretary of the Education 
Department and the Board of Education. He has 
just published a book entitled ‘‘ The Education 
Department and After.’’ Here is the Dedication :— 

““T dedicate this book to the National Union of 
Teachers: Because they have always steadfastly 
supported me, in foul as well as fair weather. 

_ “Because, although I am not a Certificated 

teacher, they have conferred upon me a unique 

distinction in making me an honorary member of 
their Union and a life member of their Annual 

Conference. 

“ But chiefly because they have always fearlessly 
attacked all absurdities of our educational system, 
have never cringed before officialism, have stood 
for progress—never for apathy and reaction—have 
constantly and consistently used their powerful 
influence for the good of the child, as well as of the 
teacher, and have been the mightiest lever of 
educational reform.”’ 

* * * 8 * 

Your new Salary scale and its full application as 

from April 1st, 1920, you owe entirely to the Union. 
* * * * * 

Your new Government Superannuation Scheme, 
giving pensions on the Civil Service basis, was gained 
for you by the Union. 

* * * ao * 

Your work in school is less irksome to-day than 
ever before because of the Union’s efforts to improve 
the Education system. 

* * * * 

The present system under which grants are paid 

is due to the Union’s persistent endeavours. 
* * * * * 


Prohibitive Corporal Punishment Regulations are 
now practically non-existent. 
* * * * * 

Sick Pay Regulations for teachers are now more 
generous than at any previous time. 
* * * * * 

Annual Reports on the Teachers’ parchments, 
annual examinations of scholars, and payment by 
results, no longer harass the teacher in his work. 


* * * * * 
These results are due to the work of the Union. 
* * * * * 


Why do you remain outside ? Have you a reason 
or only an excuse ? 
* * * * * 
JOIN NOW. The latest date for payment of sub- 
scription for this year without fine is October 31st. 
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THE DEFENCE OF THE TEACHER. 


Details of a, happily, unusual case were forthcoming 
at the Wimbledon Petty Sessions on September 14th, 
when two men appeared to answer the charge of un- 
lawfully wounding Mr. Edgar Gale Hardy, Head- 
master of the Waldron Road School, Wandsworth. 

Mr. A. A. Thomas (instructed by the General 
Solicitor, Sir Perceval Nairne) appeared for the 
prosecution, and Mr. Horace Fenton as Counsel for 
the accused. 

It appeared from the statement of Counsel that 
the defendants had a brother, aged 13, in the school. 
The boy had run out of school, and one of the brothers 
went to the school to know what would happen to 
him on his return. He was informed that the boy 
would be punished by the Headmaster. The boy 
was accordingly punished by receiving four strokes 
of the cane, two on each hand. Although there 
appeared to be no charge of excessive punishment, 
the defendants waylaid the Headmaster as he was 
returning home at the close of afternoon school. One 
of them was engaging him in conversation when the 
other struck him a violent blow in the face and, 
before he could recover himself, struck him five or 
six blows over the head with some blunt instrument, 
causing a contused wound which bled copiously. 
Mr. Hardy received medical attention, and was at 
home for a fortnight. The defendants were arrested 
soon after the offence was committed, and had been 
remanded in custody with the option of bail for a 
fortnight. 

The defendants’ Counsel reserved their defence, 
and the magistrates committed the prisoners to take 
their trial at the next Quarter Sessions. 


The Burnham Committee have drawn up and 
signed their second report, in which three standard 
scales are laid down. The report must be submitted 
to Mr. Fisher before publication is made. It is 
expected that the report will be released for publica- 
tion on or before October 19th. 

* * * * * 

The Executive has summoned a special Conference 
to meet in London on November 6th to consider and 
adopt the second report of the Burnham Committee. 

* bo * * * 


Mr. W. B. Steer has resigned his Parliamentary 
candidature for Dudley owing to dissension in the 
local Labour Party. It is on the cards that he 
may be invited to contest a well-known suburban 
constituency. 

* * * * * 

Mr. G. D. Bell, who is the prospective Labour 
Parliamentary candidate for Central Southwark, 
would welcome offers of help from London teachers 
in the event of an early General Election. 


THE WORK OF THE UNION. 


By its work on the Burnham Committee the 
N.U.T. has secured the establishment of a minimum 
scale of salaries below which no teacher may be paid. 
It has also secured a great uplift in salaries all round. 
Of the 318 Education Authorities in England and 
Wales, not one is paying less than the Provisional 
Minimum Scale; 240 are paying on the P.M.S.; at 
least 32 are paying on a scale better than Scale 3, 
while 15 are paying Scale 4 or something better, and 
that before the Burnham Committee has issued its 
report on Scales 2, 3-and 4. The beneficial work of 
the Burnham Committee, however, has extended 
beyond the raising of salaries. It has established 
several new and important principles in the framing 
of scales which have far-reaching effects :— 


(1) The four-fifths ratio between the maxima of 
men and women. 


(2) The placing of teachers at their correct 
position on the scale. 


(3) The recognition of all teaching service, where- 
ever rendered, in calculating the correct 
position on the scale. 


(4) The promotion increment for each grade of 
Head Teacher. 


(5) The three-fifths ratio between Uncertificated 
and Certificated teachers. 


(6) The basing of the Head Teacher’s salary on 
that received by the Assistant Teachers. 


(7) A Scale of grading which will apply uniformly 
throughout the country. 

(8) Correlation between salaries of Elementary 
and Secondary teachers. 


As a result, this will mean that in all future 
revisions, the salaries of all, whether Heads or 
Assistants, Certificated or Uncertificated, men or 
women, will be dealt with as a whole and not piece- 
meal, Further, any revisions will be dealt with on 
a national basis and not locally. No longer will the 
.L.E.A. be able to plead poverty, or high rates, 
neither will it be able to sit tight and do nothing, 
because the Education Committee is dominated by a 
reactionary majority. London teachers are to-day 
better off, because their salaries were fixed by a 
Burnham Committee and not by a Moderate County 
Council, and it is well to remember that 22 out of 
44 members of the Burnham Committee are members 
or officials of the N.U.T. Executive, while on the 
L.C.C. only four are teachers’ representatives. 


Another point to be kept in mind is that the 
salaries already fixed are subject automatically to a 
revision after.a fixed period, and may be revised 
before the fixed period expires if special reasons can 
be shown. 


Every non-member in London this year is benefit- 
ing financially to the extent of from £80 to £200 by 
the work of the Union on the Burnham Committee, 
and it cannot be contradicted that such a benefit 
could not have been secured without the Union’s 
help. 

The non-member is benefiting in many other ways 
through the Union’s work. Teachers now enjoy the 
advantages of a Superannuation Scheme which is 
non-contributory and gives benefits equivalent to 
those granted to Civil Servants. Conditions of 


service under local authorities and in the schools aré 
immeasurably superior to-day as compared with 


. those of 10, 20 or 30 years ago, again the result of 


the Union’s efforts. The following may serve to 
remind you of the improvements secured :— 


Sick Pay regulations improved. 


Enquiries into complaints against teachers held 
under judicial conditions. 


The Annual Examination of Scholars abolished. 
Entries on Teachers’ Parchments abolished. 


Secret reports and Log-Book entries. Model 
regulation on this, adopted by most L.E.A.’s. 


Annual reports on schools abolished. 
Payment by results abolished. 


Religious tests for teachers now confined to the 
narrowest limits. 


The one-man Manager nearly extinct. 
School fees abolished. 


The position of the teacher, in point of comfort 
and freedom, however unsatisfactory it may be con- 
sidered to-day, is beyond comparison better than 
that of a generation ago, and the improvement is 
largely due to the efforts of the Union. In Parlia- 
ment, at the Board of Education, inside Education 
Committees and on public platforms, by its advocacy, 
the Union has advanced the cause of education and 
improved the teachers’ status and conditions of 
service. By its legal machinery, security of tenure 
for teachers is now a reality and not an aspiration. 


Why, then, do you stand outside ? Is it ignorance 
of what the Union is doing and has done for you, 
or is it apathy ? A strong Union is working for you. 
Your non-membership is a danger to yourself and a 
menace to your professional brothers and sisters. 
What the Union has done, is doing and can do in 
the future, both for the individual teacher, and for 
the profession as a whole, demands your co-operation 
and your personal service. 





The B. & O. Fund has to meet exceptionally 
heavy calls this year. Annuities are now being paid 
to 34 men and 235 women, 55 boys are now main- 
tained in the Sydenham Orphanage, and 25 girls in 
the Sheffield Orphanage. Home allowances are being 
paid on account of 46 boys and 38 girls, while 51 
special grants have been made to 51 other orphans. 
Consumptive cases are becoming more numerous, and 
73 cases have been assisted during the past nine 
months. Of these 21 have been sent to sanatoria, 
and 52 have been assisted at home. An annual sub- 
scription of 6s. entitles a subscriber to one vote for 
annuitants, for the orphanages, and for home allowance 


grants. 
* * * * * 


The Thank-Offering Fund now amounts to £81,073, 
of which the fourteen London Associations have 
contributed £11,702, distributed as follows: West 
Lambeth £2,221, East Lambeth £1,742, North-West 
London £1,204, Finsbury and City £1,130, West London 
£842, East London £819, Woolwich £779, Hackney 
£782, Lewisham £532, Southwark £486, Deptford and 
Greenwich £417, Bromley £323, Erith £212, and West- 
minster £212. 


NON-PROVIDED TEACHERS AND 
COMPENSATION. 


Under the Education Act of 1918, Local Education 
Authorities have powers to order amalgamations of 
schools or departments, and provision is made where- 
by teachers who suffer financial loss thereby can 
claim compensation from the Local Education 
Authority. Section 49 of the Act reads as follows :— 


_ “Section 120 of the Local Government Act, 1888, 
which relates to compensation to existing officers, 
shall apply to officers serving under Local Education 
Authorities at the passing of this Act, who by virtue 
of this Act, or anything done in pursuance or in 
consequence of this Act, suffer direct pecuniary loss 
by abolition of office, or by diminution or loss of fees 
or salary, subject as follows :— 


““(a) Teachers in public elementary schools 
maintained by a Local Education 
Authority shall be deemed to be officers 
serving under that authority. 

* (b) References to a County Council shall in- 
clude references to a Borough or Urban 
District Council. 

“ (c) The reference to ‘ the passing of this Act’ 
shall be construed as a reference to the 
date when the loss arose. 

** (d) The reference to the Acts and Rules relating 
to His Majesty’s Civil Service shall be 
construed as a reference to the Acts and 
Rules which were in operation at the 
date of the passing of the Local Govern- 
ment Act, 1888; and 

** (e) Any expenses shall be paid by the Council 
under whom the officer was serving at the 
date when the loss arose, out of the fund 
or rate out of which the expenses of the 
Council under the Education Acts are 
paid, and if any compensation is pay- 
able otherwise than by way of an annual 
sum, the payment of that compensation 


shall be a purpose for which a Council 


may borrow for the purposes of those 
Acts.” 


If the managers of a Non-Provided School close 
that school on their own initiative, and without 
any instruction or direction from the Local Education 
Authority, no claim to compensation will lie against 
the Local Education Authority nor against the 
Managers, as they were acting under powers which 
they possessed before the Education Act, 1918, was 
passed. It should be remembered that under the 
Act of 1888, if an officer is offered an appointment 
and refuses to accept it, regard would be had to this 
when compensation is assessed. 


Application for compensation has to be made to 
the Council concerned, and a statutory declaration 
must accompany it. 


Should the Council refuse compensation, an appeal 
lies to the Treasury and not to the Courts. It is only 
after considering concrete cases that it is possible to 
determine whether a claim for compensation arises 
or not, but as some technical matters have to be con- 
sidered in making an application, it is very important 
that information should be forwarded to the Union 
immediately, whenever abolition of office is feared, in 
order that all steps may be taken to safeguard the 
interests of the teachers affected. 


THE THANK-OFFERING FUND. 


The ‘“‘ Increase of Pension’’ Act, 1920, provides 
for an increase of 50 per cent. on pensions of £50 
or less, and 40 per cent. on pensions of £100 in the 
case of single persons, and £130 in that of married 
pensioners, and as this Act applies to teachers in 
receipt of pensions under the Superannuation Acts 
of 1898 and 1912, an impression is gaining ground 
that the Thank-Offering Fund is sufficiently large to 
meet all the labilities which it has undertaken. 
This is very far from the truth. 

A pension of £50 is increased to £75 by the Act, 
but in these days of continuous rises in the cost of 
living what is £75 worth to a person without any 
other source of income? A large number of our 
pensioned brothers and sisters are in receipt of 
pensions of less than £30 per annum. A study of 
the following figures will prove illuminating : 


CODAL PENSIONERS. 



































Total Number | Number receiving A t of 
of Codal aid from the Bane 2 
Pensioners. Or: age tot 
229 146 £30 
182 105 eee 
52 Q7 £40 
TEACHER PENSIONERS UNDER 1898 ACT. 
é Amount of 
Total Number | Number receiving | Disablement 
of Pensions. Aid from T.O.F. Allowance or 
Pension. 
1,403 609 Under £30 
959 661 £30—£40 
509 213 £40—£50 
TEACHER PENSIONERS UNDER+:1912 ACT. 
Total Number Amount of 
receiving Number receiving Disablement 
Pensions Aid from T.O.F. Allowance or 
under £50. Pension. 
ote 98* Under £30 
601 72* £30—£40 
582 67* £40—-£50 





* These teachers all have fotal incomes of less than 
£50 per annum. 


Under these circumstances we find that the calls 
upon the Thank Offering Fund are still extremely 
heavy, and without a continuous stream of sub- 
scriptions it will soon be exhausted. Now that 
salaries have been improved, it should be possible 
to maintain your regular subscription to the Fund, 
without any feeling of undue strain, and the T.O.F. 
Committee appeals to all teachers to assist in the 
noble work of cheering the last years of our old 
colleagues who have had the misfortune to have 
been born too soon, or to have broken down in 
health before attaining the pension age. 


THE TEACHERS’ PROVIDENT SOCIETY. 


The members of the Board of Management are 
desirous of marking the “ Jubilee”’ year of the 
N.U.T. by obtaining a record increase in the member- 
ship of the T.P.S. They have aimed at obtaining 
5,000 new members this year—and although this aim 
is somewhat ambitious it is by no means impossible 
of achievement. Really, when one considers the 
advantages which the Society offers to. Teachers in 
the way of making reasonable and necessary provision 
against the misfortunes to which all flesh is heir, 
it would seem almost certain of accomplishment. 

No one can have assurance that his life will extend 
over a definite number of years; no one can be 
certain of good health for any specified length of 
time. Few are able to say that if they are struck 
down by illness or accident they are assured of a 
competence for as long as their illness may endure ; 
fewer still, amongst teachers, can say that if death 
should call them away they are secure in the know- 
ledge that their wives, or children, or dependents are 
fully provided for. The advisability of, the very 
necessity for, provision for the future is so universally 
recognised that it now needs no arguing. We are 
all ready to admit it—with regard to others. But 
with ourselves the case is “ different.’’ ‘“‘ All men 
think all men mortal but themselves,” and so, as far 
as the individual is concerned, the tendency is to 
burke the decision and postpone the necessary action. 

Procrastination is the chief obstacle in the way 
of effecting suitable assurances, and dear is the price 
which is paid for it. It is a commonplace now to 
hear the older members of the profession, those who 
have passed the age beyond which they are eligible 
for admission (the age is 50 for Sickness Benefit and 
55 for Life or Endowment Assurance), say they wish 
they had taken advantage of the T.P.S. while they 
were able to do so. But apart from allowing the 
opportunity to pass by default is the fact that in- 
creases of premiums inevitably accompany increase 
in the age at joining. The following examples will 
show how this occurs :— 


I. Stck Pay (Table I).—Contributions and benefits 
ceasing at 65. To secure £2 per week. 


Age next-birthday =... 20 30 40 50 
Monthy Contribution 

(Men) - . 8/10, 4/8 16/2" SB i4 
Monthly Contribution 

(Women) .. wn B/E BIB PTPLO TO e- 


II. WHOLE Lire ASSURANCE.—Contributions ceasing 


at 65. To secure £100 (with profits) at 
death. 
Age next birthday ‘..° 22 32 42 52 


Monthly Contribution. 2/11 4/2 6/1 11/2 


Ill. ENpDowMENT AsSsURANCE.—Maturing at age 65. 
To assure £100 (with profits). 
Age next birthday .. 25 35 45 55 
Monthly Contribution. 3/7 5/3 8/6 17/11 


The penalties of ‘“‘ putting off ’’ are imposed in the 
higher premiums required. Each one may be quite 
sure that the time will come when he or she will 
wish that proper assurances had been undertaken. 
Why not join at once, and so secure the value of 
present age rates ? 

Full particulars will be eayeraan on ABD ES aDe: to 
the General Secretary, T.P.S. 


National Union of Teachers. 


Telegraphic Address: ‘‘ Curriculum, Kincross, 
London.”’ 


Telephone No. : Museum 1570 (2 lines). 


Letters should be addressed to the GENERAL 
SECRETARY, and the envelope endorsed ‘‘ Legal,” 
“ Parliamentary,” “ Educational,”’ “* Finance,” 
“Tenure,” “‘ Salaries,’ ‘‘ Examinations Board,” 
“ Reference Library,” “ War Aid Fund,” ‘ Thank- 
Offering Fund,’ “‘ Orphanage,’’ ‘‘ Provident,’ as the 
case may be. 





REFERENCE LIBRARY.—A revised Catalogue 
is now ready for issue to members on application. 


ADVICE.—Members for last year may obtain 
advice in Professional or Legal Su ubjects, but must 
forward Certificate of Membership for 1920, and state 
association of which a member for 1919. 


CONFIDENTIAL REPORTS.—Local Officers and 
Head Teachers who comment adversely upon the work 
or conduct of any member of the teaching staff, either 
in an official veport or log-book entry, ave vequirved to 
show the comment at the time to the teacher concerned, 
who may take a copy of the same and submit a defence 
in writing, which shall be attached to the adverse veport 
oy noted in the log-book entry and filed for reference. 
All reports made by Local Officers or Head Teachers 
must be submitted in writing. No action shall be 
taken upon any report, complaint or adverse criticism, 
by whomsoever made, until the teacher concerned shall 
have had an opportunity of submitting a defence. 





Do NOT Join the N.U.T. 


BECAUSE it has secured the abolition of universal 
annual examination of schools. 


BECAUSE it has secured improvements in methods 
of inspection and examination. 

BECAUSE it has secured the abolition of the 
principle of payment by mechanical results, 

BECAUSE it has obtained a reduction in the size 
of classes. 

BECAUSE it has improved the salaries of teachers. 

BECAUSE it protects, advises, and assists teachers 
everywhere, in town and hamlet. 

BECAUSE nearly all the present improved con- 
ditions of school life are due to its efforts. 


BECAUSE without its aid teachers would not 
have secured their increased pensions and gratuities 
on a non-contributory basis. 


BECAUSE you profit by its work. 


JOIN THE N.U.T. 


BECAUSE it is your duty loyally to support your 
professional organisation. 


THE NATIONAL UNION 
WANTS YOUR SUPPORT. 
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